LOS ANGELES UNIFIED SCHOOL DISTRICT-UNITED TEACHERS LOS ANGELES 

TENTATIVE AGREEMENT 
2019-2022 

This Tentative Agreement is made and entered into this J22L day of January, 2019 by and between 
the Board of Education of the Los Angeles Unified School District ("District") and United Teachers Los 
Angeles (UTLA). The District and UTLA have met and negotiated in good faith and have completed their 
negotiations for this 2019-2022 Agreement. This Agreement is the successor to the parties' 2014-2017 
and 2017-2019 Agreements and is the final resolution to all matters associated with those Agreements. 
The parties hereby agree as follows: 

A. All articles and provisions of the parties' 2014-2017 and 2017-2019 Agreements, together with 
previous amendments, supplements, MOUs and sideletters are to be combined with the terms 
of this Agreement to form the 2019-2022 Agreement. The parties' will develop appropriate 
non-substantive language corrections to combine the above documents with this Agreement. 

B. Additional agreements: 

1. Article I - Recognition 

2. Article IV- UTLA Rights 

3. Article V - Grievances 

4. Article IX - Hours, Duties and Work Year 

5. Article X-Evaluation 

6. Article XI-Transfers 

7. Article XII - Leaves and Absences 

8. Article XIV-Salaries 

9. Article XVIII - Class Size and Staffing 

10. Article XIX — Substitute Employees 

11. Article XXI - Adult and Career Education 

12. Article XXII - Multitrack School 

13. Article XXV - Academic Freedom and Responsibility 

14. ArticleXXXI-Miscellaneous 

15. New Article - Special Education 

16. New Article - School Accountability 

17. Adult Education Assignment MOU 

18. Adult Education, Early Education and ROC/ROP Pay Equity Task Force 

19. Adult Education Salary Step 

20. Immigrant Student Support 

21. Exemption for Administrative Searches 

22. Community Schools 

23. Green Spaces 


c. As part of the parties overall agreement for a successor collective bargaining agreement, the 
parties agree to withdraw and/or dismiss, as applicable, with prejudice any and all pending PERB 
charges/complaints and California Superior Court lawsuits related to the parties' 2016-17 
school year reopener negotiations, successor collective bargaining negotiations, and/or UTLA's 
strike, including but not limited to: 

1- PERB Case No. LA-CO-1760-E 

2. PERB Case No. LA-CO-1766-E 

3. PERB Case No. LA-CO-1767-E 

4. PERB Case No. LA-CE-6268-E 

5. PERB Case No. LA-CE-6391-E 

6. PERB Case No. LA-CE-6401-E 

7. PERB Case No. LA-CE-6404-E 

8. PERB Case No. LA-CA-6406-E 

9. PERB Case No. LA-CE-6415-E 

10. PERB Case No. LA-CE-6419-E 

11. PERB Case No. LA-CE-6435-E 

12. PERB Case No. LA-CE-6436-E 

13. PERB Case No. LA-CE-6439-E 

14. PERB Case No. LA-CE-6440-E 

15. PERB Case No. TBD; filed January 14, 2019, electronically served on District on 
January 12, 2019 

16. Los Angeles County Superior Court Case No. 19STCV00518 

17. Los Angeles County Superior Court Case No. 19STCV00534 

The parties agree to, as applicable, withdraw and/or dismiss all such matters within three days of the full 
ratification of the parties' successor collective bargaining agreement. 

The District agrees that it shall not seek to add UTLA as a party in the following litigation, or otherwise 
pursue any relief of any kind against UTLA with respect to the following action: 

Smith v. LAUSD (Cal. Central District Case No. 93-cv-07044) 

Both the District and UTLA agree not to file any other unfair practice charges with PERB or 
lawsuits/complaints with a court of competent jurisdiction related to the parties' 2016-17 school year 
reopener negotiations, successor collective bargaining negotiations, and/or UTLA's strike. 

D. The parties agree that they have completed and are closing out reopener negotiations for the 
2016-17 school year. 

E ‘ T erm °f Agreement : This Agreement shall be for a term of three (3) years (2019-2020 through 
2021-2022). It shall become effective upon final Board adoption, excepting those provisions 
which specify that they are to be made effective at a different date. This Agreement shall 
remain in full force and effect, pursuant to its terms, to and including June 30, 2022 and 
thereafter shall remain in effect on a day-to-day basis until terminated by either party upon ten 



(10) days' written notice. There shall be reopener negotiations for the 2021-2022 school years 


as follows: 


1- 2020-2021 Reopeners: Effective January 1, 2020 , the parties may reopen salary plus two (2) 
articles each, with the understanding that it is the District's intent to use one of its 
reopeners to address retiree health benefits issues. 

2 ‘ j° 21 '2022 Reopeners : Effective January 1, 2021, the parties may reopen salary plus two (2) 
articles each. 

This Agreement is subject to ratification by the UTLA membership and to final adoption by the LAUSD 
Board of Education. 


Date of Agreement: 




By: 


United Teachers Los Angeles 



Austin Beutner 
Superintendent 


Adopted by the Board of Education on 


, 2019. 


By: 


Monica Garcia 
Board President 














Previous Proposals: 
7/19/17-UTLA Initial 
2/15/18 - District Counter 
06/01/18 - UTLA Counter 
07/24/18 - UTLA Counter 
01/07/19 - DistrictCounter 
01/07/19 - UTLA Counter 



a/i— 





LOS ANGELES UNIFIED SCHOOL DISTRICT 
BARGAINING PROPOSAL TO UNITED TEACHERS LOS ANGELES 
JANUARY 11, 2019 


ARTICLE I 
RECOGNITION 


1.0 The Unit: Pursuant to applicable California statutes and regulations, UTLA has 
been certified as the exclusive representative for the following employees of the District: 

included: Certificated employees, except those excluded in Section 1.1 who are in the 
broad classification of Teacher; Instructor; Library Media Teacher; Counselor; Adviser; Audiologist; 
Audiometrist; Hygienist; Non-classroom Assignment, Preparation Table; Non-school Assignment, 
Preparation Table; Nurse; Optometrist; Psychologist; Social Worker; Teacher-Adviser; Teacher- 
Counselor; Therapist; or Driver Safety Instructor. 


Job Number 

Job Title 

12300472 

School Audiometrist 

19100555 

Speech and Language Pathologist 

12200511 

School Psychologist 

13200500 

Temporary Advisor 

12200569 

Psychiatric Social Worker 

12200543 

Pupil Service and Attendance Counselor 

12300481 

Occupational Therapist 

19100486 

Assistive Technology Assessment 

12300476 

Audiologist 

12300473 

Audiometrist 

12300446 

Organizational Facilitator 

12300460 

Nurse Practitioner 

12200817 

Young Adult Counselor 



11100740 

11100736 

11200762 

11100777 

19100706 

12200533 

11200763 

11100846 

13200707 

11100757 

13400705 

19100704 

11100843 

11100778 

11100700 

12100591 

12300461 

19100780 

19102706 

12200506 

19100787 

11100753 

11100781 


Special Education Teacher K-12 
Secondary Teacher 
Elementary Substitute (Day to Day) 

Elementary Traveling Music Teacher 
Non-Classroom Preparatory Assignment 
Secondary Counselor 
Secondary Substitute (Day to Day) 

Secondary Instructional Coach 
Non-School Preparatory Assignment 
Transition Services Teacher 
Non-School Preparatory Assignment 
Categorical Program Advisor 
Elementary Instructional Coach 
Adapted Physical Education Teacher K-12 
Temporary Non-Public School Teacher 
School Library Media Teacher 
School Nurse 

Temporary Resource Teacher 
Non-Classroom Support Services Assignment 
Least Restrictive Environment Counselor 
Peer Assistance and Review (PAR) Consulting Teacher 
Mathematics Foundational Teacher 
Categorical Limited Contract Teacher 
Nurse Substitute (Day to Da 


12300464 



PREVIOUS PROPOSALS: 

4/20/17-UTLA Initial 



5/4/17 - District Counter 
5/4/17 - UTLA initiai 
5/25/17 - District Counter 
6/20/17 - District Counter 
9/15/17 - District Initial 
10/12/17 - UTLA Counter 
01/12/18 - District Counter 
02-01-18 - District Counter 
04-12-18 - UTLA Counter 
04-26-18 - District Counter 
06-01-18 - UTLA Counter 
07-24-18 - District Counter 
1-07-19 - District Counter 
1-07-19 - UTLA Counter 
1-11-19 - District Counter 
1-17-19-UTLA Counter 


LOS ANGELES UNIFIED SCHOOL DISTRICT 
BARGAINING PROPOSAL TO UNITED TEACHERS LOS ANGELES 
JANUARY 20, 2019 


ARTICLE IV 
UTLA RIGHTS 


UTI-A Chapter Chairpersons: At each work location to which employees are assigned. 


UTLA shall have the right to designate, pursuant to its own procedures, one employee to serve as the 
UTLA Chapter Chair (see also Section 8.3). In year round schoo l s UTLA may also d e signate one 
e mp l oyee to serve as Chapter Chair dur i ng th e per i ods of time when the Chapt e r Chair is off track. To 

facilitate commun i cation, they sha l l m ee t togeth e r with the s i te administrator whenev e r reasonably 
pessible. At the school sites the UTLA Chapter Chair is the exclusive local representative of the faculty in 
matters relating to enforcement and administration of the Agreement between UTLA and the District. 
The Chapter Chair shall also be the official on-site representative of UTLA in contract enforcement 
matters and as such shall have the following rights: 


Upon request of an employee, have the right to represent the employee in 


grievance meetings as expressly provided in Article V, Section 2.0, and in meetings relating to 
discipline as expressly provided in Article X, Section 11.0 e. 










j. While there are not to be any negotiations at the site level (such activity being limited to 
the designated representatives of the Board of Education and UTLA), when faculty views are 
sought by the site administrator with respect to subject matters which fall within the scope of 
negotiations under the Educational Employment Relations Act, the UTLA Chapter Chair is to be 
treated as the sole representative of the faculty; 

k. Prior to finalizing changes in bell schedules, the site administrator shall consult 
with the Chapter Chair; and 

I. Have the rights set forth in Article XXVII - Shared Decision Making and School-Based 
Management. 


8.2 With regard to local site decisions which are reflected in the following 
documents forwarded to re g i ona l Local District or central District offices (e^ Chapter 1 local school 
budgets under the purview of committees on which UTLA members are eligible to participate, changes 
in daily school schedules, school-based waiver applications, and school conversions, ch anges in schoo l 
ca l endar such as year - round schoo l p l ans) the following procedures shall apply: 

a. Written disclosure to the faculty of the proposed plan or change, with at least 
five seven (57) working days of review time provided prior to the documents being submitted to 
the Local District or central District offices, except in emergencies; 

b. Upon request of Tthe Chapter Chair, the site administrator shall have the r i ght 
te consult with the a dm i nistrator Chapter Chair regarding the content of the document; 

c. I f the document prov i des for a faculty signature, The document(s) shall include 
space for the Chapter Chair or designee of the Chapter Chair shatf sigffiindicating whether the 
procedures set forth in a. and b. above have been followed; dotormino whether the document 
wi l l be signed ; 

d. The Chapter Chair shall have the right to submit a written position, dissent, or 
comments to the administrator. The administrator shall attach this statement to all copies of 
the official document being forwarded to the appropriate office. 

Exempt from the above procedures are personal matters, confidential matters, and other 
matters, which do not generally involve changes in the basic working conditions of the entire 
faculty 


8.3 Itinerant Chapter Chairs 

The District sha ll r e cognize one Chapt e r Chair - P i strict - w i d e^ f - or e a ch - major employment cat e gory wh i ch 
i s non school based (one each for - Schoo l Psycho l ogists, PSA Counse l ors, Nurses, Itinerant Specia l 


PREVIOUS PROPOSALS: 


06/01/17 - 
06/20/17 - 
10/12/17 - 
03/01/18 - 
04/12/18 - 
06/01/18 - 
07/24/18 - 
01/07/19 - 
01/07/19 - 
01/17/20 - 


UTLA initial 
District Counter 
UTLA Counter 
UTLA Counter 
District Counter 
UTLA Counter 
UTLA Counter 
District Counter 
UTLA Counter 
UTLA Counter 






LOS ANGELES UNIFIED SCHOOL DISTRICT 
BARGAINING PROPOSAL TO UNITED TEACHERS LOS ANGELES 
JANUARY 22, 2019 


ARTICLE IX 

HOURS, DUTIES AND WORK YEAR 


3.2 EEC Teachers: Full-time Early Education Center teachers are to have a daily on-site 
obligation of eight (8) hours, although it is understood that split shifts are permitted. Also, it is 
understood that assignments need not be limited to one location. (See also Article XXIII, Early Education 
Centers). 


a. For full-time employees, their on-site obligation of eight (8) hours is inclusive of a thirty (30) 

minute duty-free lunch period. 

b. For all Early Education Center teachers, their wages are inclusive of and recognize the 

professional duties performed on- or off-site. 


6.1 Secondary ROC/RQP Weekly Preparation Time: Beginning with the 2019-20 
school year, teachers serving under a Regional Occupational Center/Regional Occupational Program 

(ROC/RQP) Contract in Secondary Schools and teaching classes six (6) periods during the instructional 

day shall be assigned ten (10) additional hours per month for professional duties including preparation 

for class, collaborative planning and conferences with parents, students and staff members. 














Article XXII - Early Education 







3.2 Full-time Early Education Center teachers are to have a daily on-site obligation of eight 
(81 hours, although it is understood that split shifts are permitted. Also, it is understood 
that assignments need not be limited to one location. (See also Article XXIII, Early 
Education Centers). 


1. For full-time employees, their on-site obligation of eight (81 hours is inclusive of 
a thirty (301 minute duty-free lunch period. 

2. For all early education center teachers, their wages are inclusive of and recognize 
the professional duties performed on- or off-site. 


Ark.^ 



PREVIOUS PROPOSALS: 


06/01/17 - 
06/20/17 - 
10/12/17 - 
03/01/18 - 
04/12/18 - 
06/01/18 - 
07/24/18 - 
01/07/19 - 
01/07/19 - 
01/17/20- 


UTLA Initial 
District Counter 
DTLA Counter 
UTLA Counter 
District Counter 
UTLA Counter 
UTLA Counter 
District Counter 
UTLA Counter 
UTLA Counter 





LOS ANGELES UNIFIED SCHOOL DISTRICT 
BARGAINING PROPOSAL TO UNITED TEACHERS LOS ANGELES 
JANUARY 22, 2019 


ARTICLE IX 

HOURS, DUTIES AND WORK YEAR 


3.2 EEC Teachers: Full-time Early Education Center teachers are to have a daily on-site 
obligation of eight (8) hours, although it is understood that split shifts are permitted. Also, it is 
understood that assignments need not be limited to one location. (See also Article XXIII, Early Education 
Centers). 

a. For full-time employees, their on-site obligation of eight (8) hours is inclusive of a thirty (30) 

minute duty-free lunch period. 

b. For all Early Education Center teachers, their wages are inclusive of and recognize the 

professional duties performed on- or off-site. 


6.1 Secondary ROC/ROP Weekly Preparation Time: Beginning with the 2019-20 
school year, teachers serving under a Regional Occupational Center/Regional Occupational Program 

(ROC/ROP) Contract in Secondary Schools and teaching classes six (6) periods during the instructional 

day shall be assigned ten (10) additional hours per month for professional duties including preparation 

for class, collaborative planning and conferences with parents, students and staff members. 













Article XI - Transfers 


18.1 If a school applies to be converted from a traditional program to a Magnet School, procedures 
delineated by District policy, including a majority vote of the staff, shall be followed prior to submission 
of the application. 

18.2 Upon Board of Education approval, all teachers at the school to be converted will be notified no 
less than one calendar year prior to the Opening of the new Magnet School. Teachers at the school to be 
converted may seek specialized training in the theme or focus area(s) of the magnet in order to make 
them priority candidates for selection and/or seek a voluntary transfer. 

18.3 A violation of Section 18.1 and/or 18.2 is not grievable under Article V 



PREVIOUS PROPOSALS: 


04/20/17 - UTLA Initial 
05/04/17 - District Counter 
08/21/17 - District Initial 
10/04/17 - UTLA Counter 
04/12/18 - UTLA Counter 
06/01/18 - District Counter 
06/01/18 - UTLA Counter 
07/24/18 - UTLA Counter 
01/07/19 - District Counter 
01/07/19 - UTLA Counter 




LOS ANGELES UNIFIED SCHOOL DISTRICT 
BARGAINING PROPOSAL TO UNITED TEACHERS LOS ANGELES 
JANUARY 18, 2019 


ARTICLE XII 
Leaves and Absences 


10.0 Pregnancy and Related Disability (Paid and Unpaid): 

10-1 Paid Disability Absence : For that period of time during which the employee (including 
temporaries and substitutes) is physically disabled and unable to perform her regular duties due 
to pregnancy, miscarriage, childbirth and recovery there from, she shall be permitted to utilize 
her illness absence pursuant to Section 12.0 of this Article. 

l°-2 Optional Unpaid Portion : A pregnant employee in active status shall, upon request, 
be granted an unpaid pregnancy leave (or, in the case of substitutes or temporaries, an unpaid 
absence) and still qualify for paid absence during the period of disability. This is the only 
exception to the general rule that paid leaves may only be taken from active status. 

10.3 Physician Certifications : A pregnant employee shall be permitted to continue on 
active duty until such date as she and her physician determine that she must absent herself due 
to pregnancy disability, provided that she can and does continue to perform the full duties and 
responsibilities of her position. The employee must also supply to the District her physician's 
certification as to the beginning and ending dates of actual pregnancy-related disability for which 
paid illness absence is claimed, and her physician's release to return to active duty. District forms 
for such certifications, and application forms, shall be available at each site. 

10.4 Parental Leave: In accordance with California Education Code section 44977.5, an eligible 

employee may take leave for reason of the birth of a child of the employee, or the placement of 

a child with an employee in connection with the adoption or foster care of the child by the 











employee. To be eligible for the leave, an employee does not have to have worked 1.250 hours 
in the previous 12 months, but must have been employed for 12 months bvthe District. 


. While un parental leave, an employee m ust use all his/her accumulated ilhess/sirk 
leave for a period of up to twelve wor k weeks. Once the employee has exhausted his/her 
accumrnulated illness/sick leav e , for the remainder of the twelve workweek period, the 
employee will receive 50% of his/her salary. 

An emp l oyee shall not be provid e d more than one 12-week period per parental leave. If 
a school year terminates before t h e 12-week period is exhausted, the employee mavtake 
the balance of the 12-week period in the subsequent school year. 


.T he aggregate amount of paren tal leave taken pursuant to this Section and Section 
12945.2 of the Go vernm ent Code shall not exceed 12 workweeks in a 12-month nerinH 

. Parental leave taken pursuant to t h is Section shall run concurrently with parental leave 
taken pursuant to the FMLA and CFRA. 

Substitute and temporary employees are not eligible for parental leave. 


20.0 Substitute Leave: A substitute leave sbett may be granted to a permanent 
employee for a period not to exceed one year to allow service as a substitute in accordance with 
District need. Such an employee will be paid as specified in Article XIX. An employee on 
substitute leave unavailable for more than 20 working days, not necessarily consecutive, will be 
placed on a personal leave have the substitute leave cancelled and full-time service will be 
required. Applications must be on file in the Personnel office by April March 15 for the fall 
se mester and by November 15 for tho spring semeste r upcoming school year 


21.0 Half-Time Leave: 


[No Change} 


PREVIOUS PROPOSALS: 

05/25/17- UTLA Initial (Salaries) 

06/20/17 - District Initial (NBC Teachers) 

06/20/17 - District Counter (Salaries) 

08/21/17 - District Initial (457(b) & Payroll Errors) 

10/04/17 - UTLA Counter (457(b), Payroll Errors & NBC Teachers) 
10/12/17 - UTLA Counter (All) 

11/02/17 - UTLA Counter (Salaries) 

11/13/17 - District Counter (NBC Teachers) 

11/30/17 - District Counter (Salaries, 457(b) & Payroll Errors) 
03/15/18 - UTLA Counter (All) 

04/12/18- District Counter (All) 

06/01/18 - UTLA Counter (All) 

07/24/18 - UTLA Counter (All) 

07/24/18 - District Counter (All) 



LOS ANGELES UNIFIED SCHOOL DISTRICT 
BARGAINING PROPOSAL TO UNITED TEACHERS LOS ANGELES 
JANUARY 7, 2019 


ARTICLE XIV 
SALARIES 


37.1 NBC Steering Committee : Implementation issues, such as professional duties, 
shall be determined by a committee composed of an equal number of representatives appointed 
by UTLA and the District. One additional committee member may be appointed by mutual 
agreement of the committee. Acknowledging the needs of the District's high needs schools, the 
committee shall also discuss and recommend strategies for incentivizing greater placement of 

NBC teachers at such schools. The committee shall also study ways to best utilize NBC teachers, 

including having NBC teachers serve as teacher mentors. The committee shall provide 

recommendations to the Superintendent within 12 months of the Agreement's adoption. 










Memorandum of Understanding 
Between 

Los Angeles Unified School District 
and 

United Teachers Los Angeles 
January 22,2019 
Class Size Reduction Phase-in 

The parties agree to the following implementation plan to comply with the class size averages and maximums in 
Article XVIII Class Size. 

1. Section 1.5 of Article XVIII is removed in its entirety. 

2. By norm day of the 2019-2020 school year the District shall reduce class size by 1 from the 2017-2018 
Class Size MOU. The District shall cap secondary EL A and Math classes at 39. An equity investment 
shall be made to reduce class size by a further 2 (aggregate of 3) at 75 targeted high needs elementary 
and 15 middle schools. 

3. By norm day of the 2020-2021 school year the District shall reduce class size by an additional 1 (2 
aggregate) from the 2017-2018 Class Size MOU. The District shall cap secondary ELA and Math 
classes at 39. An equity investment shall be made to reduce class size by a further 2 (aggregate of 4) at 
75 targeted high needs elementary and 15 middle schools. 

4. By norm day of the 2021-2022 school year the District shall reduce class size by an additional 2 (4 
aggregate) from the 2017-2018 Class Size MOU. The District shall cap secondary ELA and Math 
classes at 39. An equity investment shall be made to reduce class size by a further 2 (aggregate of 6) at 
75 targeted high needs elementary and 15 middle schools. 

5. Effective norm day of the 2022-2023 school year, the District shall comply with the class size averages 
and maximums in Article XVIII Class Size, Section 2.0. 











DRAFT 

January 20, 2019 



ARTICLE XVIII - CLASS SIZE & STAFFING 

5.0 Counseling Services: The- District and I ITT-A shar e th e goal of achi eving shall maintain a 
secondary school counseling services ratio of 500-1 per secondary school. Once a school 
has exceeded 50% of the ratio, an additional secondary counselor shall be provided to the 
school by the District (example: a middle school or high school with 1,250 students 
would have 2 secondary counselors, while a middle school or high school with 1,251 
students would have 3 secondary counselors calculat e d by the aggregate number - of 
positions Di s trict wide, regardl e ss of typ e of s e condary school or funding source 
(centrally normed, LCFF, school determined, cat e gorical funds, grants, etc.). This shall 
be regularly review e d by th e Superintend e nt and th e Clas s Size Task For e e ^- and shall 
remain an op e n item for negotiations through the term of the Agreement : 

5.1 Teacher Librarian Services: The District shall provide one (1) full-time Teacher 
Librarian, five (51 days per week, for every library facility located on a secondary school 
campus. 

5.2 School Nurse Services: The District shall provide one (1) full-time School Nurse, five (5) 
days per week, to every school. 

5.3 In the event the Dis trict is n ot able to meet the obligations of Sections 5.0 through 5.2 of 
this Article by October 1st of each school year, if UTLA files a grievance for alleged 
violations of those Sections, the grievance will be immediately placed into abeyance for a 
period of thirty (301 days in order to allow the parties to explore options to resolve the 
alleged violation. Those options, include, but are not limited to, recruitment and 
retention incentives, career ladder programs, developing internal credentialing programs, 
etc. 

a. The parties may mutually agree to extend the 30-day abeyance window. 

b. If the parties are unable to resolve the dispute informally during the abeyance 
period, UTLA shall be allowed to resume the grievance process. 





DRAFT 

January 20, 2019 

The parties may mutually agree to extend the 30-day abeyance window. 

If the parties are unable to resolve the dispute informally during the abeyance period, UTLA 
shall be allowed to resume the grievance process. 

As part of the multi-year increase to provide additional nurses, librarian teachers, and counselors, 
the parties agree that this MOU’s staffing requirements shall supersede the staffing requirements 
and related language in Article XVIII, Sections 5.0 through 5.3 until June 30, 2021. As of July 
1, 2021, the staffing requirements set out in Sections 5.0 through 5.3 shall go into effect. 


This MOU will terminate on June 30, 2021. 



Article XIX - Substitutes 




1.0 d. Continuity Rate Increase: Substitutes who serve in place of employees paid on the 
preparation Salary Table shall have their rates of pay increased by £40 one hour of pro-rated 
gay per day effective the first day following the completion of service equivalent to 130 days 
during the school year. 


1 -0 iL- Upon request, a Substitute working in a long-term assignment and/or a Substitute who 

has worked at least 100 days in each of the two preceding years shall be allowed to participate 

in District Professi onal Development Training on a space-available basis where funding is 
available or not required. 


4 0 Day-to-Dav Substitutes. Extended : Any day-to-day substitute who serves for 
more than 20 consecutive working days in the same general education assignment or sixteen 
(16) consecutive w orking days in a special education assignment in place of the same absent 
employee or in the same unfilled position, in regular K-12, shall be classified as a Day-to-day 
Substitute, Extended employee and shall be paid the Incentive Plan substitute daily rate as 
provided in Section 1.0b and c above retroactive to the beginning date of the assignment. Days 
used by the substitute for illness, personal necessity or bereavement shall not count toward, 
but shall not constitute a break in, the consecutive working days requirement. Upon the 
termination of the extended assignment, the substitute shall return to, and be paid as, a day-to- 
day substitute. Should that same substitute within five (5) working days of the termination 
date be returned to the previous extended assignment, and continue in that same assignment 
for a minimum of ten (10) additional working days, the substitute shall again be classified as an 
extended substitute and shall be paid the Incentive Plan substitute rate retroactive to the 
beginning date of the return to the position. 

4.1 A substitute may not be released from an assignment as the 21st day 
approaches in a general education assignment or the 17 th day approaches in a special education 
assignment, for the sole purpose of preventing the substitute from qualifying for the extended 
substitute pay rate. 

4.2 ^Substitute teachers who ase is assigned for ten consecutive days to an 
unfilled position in which the substitute teacher opens a class at the beginning of the school 
year or is assigned for ten consecutive days to an unfilled position in which the substitute 

teacher closes a class at the end of the school year, or, in a secondary school, closes a class at 
the end of the semester, shall be paid at extended substitute rate. 

5.0 Assignment Procedures for Non-Incentive Plan Substitutes : Day-to-day 
substitutes may apply to only one of the service areas (North, South a nd Centra l ) (North - 1. 2. 
3, 4; South 1, 2, 3; Central 1. 2. 3) for assignment. Day-to-day substitutes will be placed, upon 
request, on a calling list within the Servic e Calling Area but are subject to assignment to any 
school within the S e rvice Calling Area and also, when necessary, may be assigned to any school 





























in an adjacent calling area. Also, substitutes must be available for at least two consecutive days 
per week. (Friday/Monday meets the consecutive days requirement.) Substitutes who are 
unable to comply with the consecutive days availability requirement because they are also 
serving part-time as categorical limited contract teachers are exempt from the consecutive days 
requirement. Substitutes in the Incentive Plan are assigned pursuant to Section 3.0. 

51 Accepting Assignments: All initial assignments of substitute teachers, 
including those who are name-requested, must come from the substitute calling unit. 
Extension or reduction of initial assignments will be directed by the school administrator or 
designee to the substitute. However, any change in the duration of the initial assignment must 
be reported immediately by the administrator or designee to the substitute calling unit. 
Substitutes are not to report changes in the initial assignment to the substitute calling unit. 

A substitute who should have been assigned, but was not assigned due to a clerical verifiable 
District error, shall be granted one of the following remedies, at the employee's option: 

a. a make-up assignment on a day the employee would not normally be 
called, such as during periods of traditional school calendar recess; or during the 
summer session; or 

b. cancellation of an "unavailable" charged against the employee. 

c. A substitute who was physically injured during an act or acts of violence 
related to and during the performance of assignment duties may specify a "Do Not 
Send" designation for that school without being charged with an "unavailable." 

A substitute who ha d a weapon brandished at him or her related to and 
during the performance of assignment duties mav specify a "Do Not Send" designation 
for that school wi thout being charged with an "unavailable." 

5.2 Substitutes who are assigned by the Certificated Substitute Assignment Unit have a right 
to work and be paid for the service they provide whether at the school site to which originally 
assigned or if necessary, to an alternate assignment specified by the District. If assigned to an 
alternate assignment, paid service time shall be reported from the time of arrival at the original 
school site. If a substitute declines an alternate assignment, the substitute shall not be entitled 
to pay for that day; however, such substitute shall not receive an unavailable. 

a - A writte n l i st of all SBM (School B a sed Management) schools with 
a djusted teaching schedu l es (dai l y or occas i ona l longer or shorter teaching schedules, 
p u rsu a nt to th e ir Schoo l Based Mnnagpmnnt p i ™) rh-.ii hr. tc cu bctitutc 

teachers. The District sha ll maintain a list of school schedules at an employee self- 
service website. 


5.6(c)(3) Fails to answer the telephone personally between 5:30 AM and 
8:30 AM. In the case of Chi l dren's Centers Early Education Centers, the hours are 7’30 AM to 
9:30 AM. 



6.0 Late Arrival : A substitute who cannot reasonably expect to reach a 
school before class begins must attempt to call the school upon accepting the assignment in 
order that appropriate interim coverage arrangements can be made at the school. A substitute 
shall not be consid ered late if their arrival time does not exceed one hour from the time the 
substitute accepte d the assignment. If a regular teacher in a secondary school is doing 
replacement service for the class of a late arrival substitute, the regular teacher may complete 
the period of replacement service if one-half of the period has already been completed. See 
also Section 7.1. 

7.0 Time Reporting : Substitute teachers must serve a full teaching day to receive 
a full day's pay. Time should be reported to the nearest tenth of an hour (6 minutes) from the 
time instruction begins. When the school's daily schedule reduces instructional minutes in 
order to provide prof essional development, such as Banked Time Tuesdays, substitute teachers 
shall have the right to participate in professional development, and receive pav for the full dav. 
Those who serve a full day shall be time-reported for the same number of hours as the 
employee for whom they are substituting. 


IL! Job Cancellatio n: Substitutes who have accepted assignments through 
the Subfinder or su bsequent replacement system, shall be given the opportunity to work the 
hours accepted if the assignment is cancelled less than one hour prior to the start of the 
assignment. 


10.0 Information : Substitutes shall be provided with the information needed 
to perform the duties of the position including, but not limited to, class grade level, subject 
matter, assignment a ddress, general or special education assignment, student attendance 
information, lesson plans, class roster, appropriate keys, seating chart(s), IEP and 504 Plan 
.information, and security and emergency plans. The school discipline policy shall also be 
provided upon request. 


12.0 Separate calling lists shall be maintained for Development Centers and 
C hi l dr e n's Centers Early Education Centers . 

13-0 Re mote Telephone Ca l l Forwarding S ervice Toll Free Calling : Additional 
tele phone l inos wi ll ho estab li shed for the North Snrwirn /\rn ? n nr | South Area -w i th remote call 
forwarding service to the Central Substitute Ass i gnm e nt Unit i n order to min i miz e e mp l oyee 
te l e phon e charges. The District shall maintain toll free telephone line. 






14.0 Reorganization/Redesign of the Substitute Unit : The UTLA Article XXX 
Substitute Committee shall be permitted to give input to the District prior to any reorganization 
or redesign of the Substitute Assignment Unit or to the automated calling system . 




PREVIOUS PROPOSALS: 

06/20/17-UTLA Initial 
06/20/17 - District Initial 
08/21/17 - District Counter 
02/02/18 - UTLA Counter 
03/15/18 - District Counter 
04/26/18 - UTLA Counter 
05/24/18 - District Counter 
01/07/19 - District Counter 
01/20/19 - District Counter 



LOS ANGELES UNIFIED SCHOOL DISTRICT 
BARGAINING PROPOSAL TO UNITED TEACHERS LOS ANGELES 
JANUARY 21, 2019 

ARTICLE XXI 

ADULT AND CAREER EDUCATION 


1.2 The District shall furnish UTLA annually, upon request, with a pr i nt - out list of 
Adult Education assignments, listed by name, employee number work location and classification 
codes. 


2.0 Employment Contracts: Adult Education funded employees who are assigned 
more than eighteen hours per week i n th e s a m e deific a tion cod e are covered either by probationary 
or permanent contract status. 


3.0 Non-Contract Personnel-Release During Term of Assignment: 

a. All part-time (18 hours or less per week) Adult Education funded personnel may 
be released during their term of assignment only for the reason stated in Section 2.2 above. 


4.7 In the case of current personnel who are not to be renewed due to elimination 
or reduction of educational offerings, lack of work or lack of funds (an "over-teachered" condition) 
during the initial staffing period prior to commencement of instruction, the following procedures shall 
apply: 


a. The site administrator shall first identify the affected course(s), including closely 
related courses in the same subject (e.g. English 1,2,3, 4); 








c. An application must be on file in the DACE Personnel Office by April March 15 
for the fe ll t e rm a nd Nov e mb e r 15 for th e wint e r or spring t e rms upcoming school year , 

d. Eligibility for health and welfare benefits for employees who work less than half¬ 
time will be determined pursuant to Article XVI ; Section 3.0. 



LOS ANGELES UNIFIED SCHOOL DISTRICT 
BARGAINING PROPOSAL TO UNITED TEACHERS LOS ANGELES 

JANUARY 7, 2019 


ARTICLE XXII 
MULTITRACK SCHOOLS 

(DELETED) 


Counter-proposal to UTLA Proposal 

1/20/19 



ACADEMIC FREEDOM AND RESPONSiBiUTY 


4.0 District Assessment Committee 

A joint Distri ct-UTLA committee shall meet five (51 times during the 2019- 

2020 school y ear. The committee shall be comprised of four /41 mfimlws 

from the Distr ict, four (4) members from UTLA. and four (41 parents (two 

(2) appointed by the District and two f21 appointed hv UTLA Tha 

committee shall be charged with the following: 

a - Compile a list of all Di strict assessments including the purpose. 

efficacy, length of time to administer and review and cost. 

b- Make recomme ndations to reduce the amount of District assessments 

administered bv 50% at each nrade level. 


5.0 Academic Freedom and Ethnic Studies 

Teachers shal l be supported and provided with onnoina resources 

support and cu rriculum in order to successfully implement Ethnic Studies 

and culturally and linguistically responsive pedagogy. 

5.1 LAUSD-UTLA Ethnic Studies Committee 

a - The LAUSD - UTL A Ethnic Studies Task Force shall be comprised of 

members of the Division of Instruction. UTLA members, school site; 

and Distri ct administrators and community members. Four (41 

members of the committee shall he annointed hv UTLA. Tha 

committee shall function under the direction of the Administrator nf 

High Schoo l Instruction and the Coordinator. Fthnic Studies 

Humanities an d Related Social Sciences and will meet a minimum of 

two (2) times per year. The Ethnic Studies Committee shall have the 

following responsibilities: 

Review d ata on school’s course offerings and course selections 

in the field or Ethnic Studies. 

2- Review a nd suggest professional development, curriculum and 

teaching materials purchased bv and developed bv LAUSD fnr 

Ethnic Studies. Multicultural Literature and Cultural Proficiency 

3- Review any new and existing resources that are provided in 

support of Ethnic Studies. 


[Type here] 







































UTLA PROPOSAL ON ARTICLE XXXI: WORKING CONDITIONS 



Each itinerant bargaining unit member shall be assigned an appropriate workspace at school sites to 
meet the requirements of assignment including but not limited to a workstation, access to copiers. 

updated computers or a laptop, secure storage space and necessary assessment materials. If a concern 

arises over itinerant assigned space, the Chapter Chair and Principal shall meet to determine a 

recommendation to be brought to the LSLC for adoption. The District shall also provide an appeal 

process at the local district level to resolve any on-going disputes. 











PREVIOUS PROPOSALS: 

07/19/17 - UTLA Initial 

11/13/17 - District Counter (HHS & SPED) 

02/15/18 - District Counter (HHS & SPED) 



03/01/18 - UTLA Counter 
04/26/18 - District Counter 
1/07/19 - UTLA Counter 
1/07/19 - District Counter 
1/17/19 -UTLA Counter 
1/21/19 - UTLA Counter 


LOS ANGELES UNIFIED SCHOOL DISTRICT 
BARGAINING PROPOSAL TO UNITED TEACHERS LOS ANGELES (REVISED) 

JANUARY 22, 2019 


ARTICLE XXII 
SPECIAL EDUCATION 


10 The District shall make a reasonable effort to maintain Special Education class size indicated 

in this article. In schools having two more classes of the same category, class sizes will be 
based on the average of those classes in the school, rather than by individual classes. 

a - After norm day of the 2021 — 2022 school year, the Special Education Division shall 


provide a monthly class size/case load report to UTLA for bargaining unit positions 

under the supervision of the Special Education Division. 


2-0 When a Special Education class has exceeded the norm by two or more students, the 

teacher may notify the Special Education Administrator. Within ten (10) workdays of the 
notificatio n, if the condition persists, the District shall remedy the situation, after 

consultation with the affected teacher, bv taking one of the following actions: 

3. The transfer of excess student(s) to another class. 

b. The opening of an additional class if sufficient students are available. 

c. The assignment of additional aide(s) to the class. 

3.0 In accord ance with California Education Code Section 56195.8 (c), the maximum class 
caseload for an RSP teacher shall be 28. 



























4.0 IEP MeetinRs: Except in unusual circumstances, IEP meetings shall be held at the student's 
local school of attendance . 

5.0 Special Education Facilities: When locating and utilizing classrooms and facilities for Special 
Education, the District shall make a reasonable effort to integrate students with disabilities in 
the general education program. 

Special Education Moving Assistance: In case of required change in teaching 

location and/or room assignment for §B€ SDP teachers and RST's, during the school year, the 
District shall provide reasonable assistance for moving heavy equipment and supplies. 

^•0 In the e vent that the administrator deems it necessary to temporarily reassign a 

paraprofess ional from an assifined classroom, the administrator will advise the affected 
teacher prior to pulline the paraprofessional. 


8.0 Restructuring of Special Education Delivery Services : The District and UTLA will continue 
discussions on t he goal of restructuring the instructional delivery service model for students 
with disabilities which shall include the composition of Special Education Classes. 
material s/resources and training needed to implement such a model. 

UTLA shall have the option to reopen negotiations on the topic of this restructuring during the 
term of this successor agreement upon notice from the District to pilot a new instructional 
delivery model. The District anticipates piloting a new instructional delivery model during the 
life of this Agreement. 

Special Education Trainee/Assistant Interview Process : When special education 
trainee/assistant positions are to be filled by interview, local schools shall develop their own 
procedures for special education teacher participation. 

Continued Assignment of Aides and Teacher Assistants to a Teacher : At the 
conclusion of each school year, the teacher (or other bargaining unit member) may request that 
the same Aide or Teacher Assistant be assigned to the teacher for the following year. A 
continued assignment of Aides or Teacher Assistants shall be reasonably determined by the 
local school administrator with the concurrence of the affected teacher. If the affected teacher 
does not concur in the assignment, the Aide or Teacher Assistant may request a meeting with 
ihe sii6 administrator ana teacher to discuss the issue. If such a meeting occurs, the school 
administrator or designee shall then reasonably determine the assignment. The above 
procedures are (1) applicable only when budget and program design indicate that the Aide/TA 
position in question is to be ongoing into the next year, and (2) do not guarantee the Aide/TA 
any particular longevity in assignment. 



11-0 Special Education Resources Notebook: Special Education Department chairs shall be 
provided with a copy of tho a link to the electronic Special Education resource notebook 
containing all pertinent Division bulletins. 

12.0 Increased Sp ecial Education Funding : The Parties will work collaborativelv to 
accomplish the pu rpose of increased funding for special education students. 

13 0 Workload/Caseload Committee for Health and Human Service and Snecial 
Education Itinerant Employees: A Workload/Caseload Taskforce will be comprised of an 

equal num ber of m embers up to five (5) members each appointed bv the District and UTLA. 
The Taskforce will mee t quarterly and will discuss, explore options and make recommendations 
on the following: 


a. Review itinerant caseloads and workloads and make recommendations to 
make assignments mo re equitable. The taskforce shall take into account the available 
resources, effects of i n creasing/declining enrollment where applicable, needs of special 
edu cation students and other target student populations and the number of students 
and sites to receive service. 

b. Impact of direct vs. indirect services for students. 

c. Recommendation s and strategies to assist staff in making up lost services 
hours for students. 

d. Strategies to b etter integrate/include students with disabilities into the 
general education progra m utilizing potentially available site-based resources. 

e. Input for revisi ng the evaluation system to better reflect the standards of thp 
respective professions. 

Jhe Task Force members shall n o t have authority to engage in bargaining, or in agreements nr 
j oint reports/recommendations; the part y representatives shall instead report back their own 
a dvisory opinions and reco m mendations to their respective bargaining teams. 

Assessment: Upon request, s pecial education teachers shall be given up to one (1) full 
r elease day per semester, at no loss of pay, to complete a federally mandated assessment for 
students in their class/caseload. 

O Special Education Class Size a nd Designated Instructional Services Caseloads for the 
2019-2020 School Year* 



TvDe of SDecial Dav Class 

Class Size 

Autism - General Education Curriculum (AUT C) 

10 

Autism — Alternate Curriculum (AUT A) 

8 

Deaf and Hard of Hearing (DHH) 

6 (thru 8 years) 

8 (9 years and up) 

Visually Impaired (VI) 

6 (thru 8 years) 

8 (9 years and up) 

Preschool for All Learners (PALs) 

10 

Preschool Collaborative Classroom (PCC) 

Early Education Centers 

To 

Preschool Collaborative Class with Expanded 

Transitional Kindergarten (ETK/PCC) 

10 

Preschool Comprehensive Program (PSC) 

8 

Emotional Disturbance (ED) 

8 

Intellectual Disability Moderate (IDM) 

12 “ 

Intellectual Disability Severe (IDS) 

10 

Multiple Disabilities (MD) 

8 - 

Specific Learning Disability (SLD) 

12 


Designated Instruction and Servirpc 

Caseload 

AdaDtive PE 

70 students 

Audioloev 

80 students 

Deaf/Hard of Hearing 

35 students 

Languaee/SDeech 

55 students 

Orientation and Mobility 

15 students 

Visually Impaired 

^ a#*-.. __ 

30 students 


The parties agree to continue discussions on Special Education Class Size and Caseloads in 

conjunction with the anticipated restructuring of Special Education Services pursuant to Article 
XXII, Section 8.0. 


(a) If optimum class norm is exceeded by two for a temporary period of time which exceeds one 
month/ a referral may be made to the Area Coordinator, Special Education, who may contact 
the Assi stant Associate Superintendent, Special Education, for assistance. 





(b) Maximum age is to high school completion or to 22 years of age. Pupils who have not met 
their prescribed course of study or regular or differential proficiency standards may remain in 
school through age 21. Any pupil who becomes 22 while participating in a program may 
continue participation for the remainder of the then current school year. 

(c) For designated instruction and s ervices, if optimal caseloads are exceeded bvtwo (21 for a 
period of time whic h exceeds one month, a referral may be made to the Workload/Caseload 
committee unless otherwis e prohibited or inconsistent with applicable law or the Modified 
Consent Decr ee. The Committee mav refer the issue to the Associate Superintenripnt fnr 
Special Education or the Executive Director for Student Health and Human Services. 




January 20, 2019 

In addition to creating a working group led by the chapter chair or designee, LAUSD and UTLA 
agree to the following new Article relating to co-location issues: 

NEW ARTICLE_- Charter Co-Location 

1.0 When any charter school visit is conducted at a school for the purpose of examining the 
campus configuration for co-location, sometimes referred to as a "walk through," the 
site administrator will invite the UTLA chapter chair to participate. 

2.0 By December 1st and February 1st of each school year, the District will provide UTLA 
with any completed "Proposition 39 Facilities Request" forms. 

3.0 At each school with a co-located charter school, UTLA shall have the right to designate. 

pursuant to its procedures, one employee to serve as the co-location coordinator. 

Annually, UTLA shall provide to each site administrator the name of the UTLA co- 
location coordinator. A UTLA co-location coordinator shall be invited and allowed to 
participate in all co-location related trainings provided to co-location administrators. 

4.0 The UTLA co-location coordinator shall be invited to all meetings relating to the 
development of campus Shared Use Agreement for schools identified for co-location for 
the following year. Upon completion or amendment of Shared Use Agreement, t he site 
administrator will provide the co-location coordinator with a copy. of - the comp l eted 
campus Shared Use Agreement. 

5.0 At any school that is identified for co-location for the following year, the school's Safety 
Committee - which shall include the UTLA co-location coordinator- shall review school 
issues related to co-location, including: 

(1) Ensuring that appropriate space for implementation of essential school 
programs. 

(2) Providing input with respect to the Shared Use Agreement. 

(3) Addressing concerns regarding the implementation of the Shared Use 
Agreement. 

(4) Providing input to the Local School Leadership Council for decisions related to 
co-location. 












UTLA - LAUSD 

2018-2020 MEMORANDUM OF UNDERSTANDING 
FOR ADULT EDUCATION ASSIGNMENTS 


This Memorandum of Understanding (MOU) is to memorialize the intention of the Los Angeles Unified School 
District (District) and United Teachers Los Angeles (UTLA) to develop contract language to pilot a process of 
making assignments for teachers in the Division of Adult and Career Education (DACE). 

1. DACE Assignment Task Force: The District and UTLA agree to form an assignment Task 
Force which shall be comprised of five (5) members from each party to create language to 
address assignments of Adult Education Teachers. The Task Force shall meet at least four (4) 
times between the period of September of 2018 through January of 2019. 

2. Included Items: The Task Force shall capture in writing and address the following matters: 

a. A process for establishing and posting a matrix of classes to be taught. 

b. A process for requesting an assignment and making assignments after initial assignments have 
been made. 

c. A dispute resolution procedure. 

d. A timeline for the above referenced processes. 

e. A system to prioritize employee requests for assignments. 

3. Implementation : It is the parties’ intention to pilot the new assignment process in May/June of 
2019 for assignment of classes for the 2019-2020 school year at four (4) mutually agreed upon 
schools in the District. In order to facilitate this pilot, the parties shall make a good faith effort to 
conclude their negotiations by April 1, 2019. 

The results of the 2019-2020 implementations shall inform the parties’ negotiation teams which 
shall have the option to negotiate changes by February 1, 2020 for a District wide pilot in 
May/June of 2020. 

The resulting negotiated pilot language shall be considered for inclusion in the parties’ next 
reopener and/or successor agreement. 

4. Grievance Procedures; The grievance procedures of Article V of the UTLA-LAUSD 
Agreement shall be limited to failure to adhere to the timelines agreed by the parties in the pilot 
negotiations. 



DATE 


DATE 
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Memorandum of Understanding 



Adult Education, Early Education, ROP/ROC Salary Schedules 


Los Angeles Unified School District 


United Teachers Los Angeles 


January 21, 2019 


Between 


and 


The parties agree to create a taskforce to examine and make recommendations regarding the salary 
schedules of Adult Education, Early Education, and ROP/ROC teachers. The committee shall study: 

1. The current salary structures and salary amounts; 

z. The levels of education, training, experience, years of service, and credentialing required for 
placement and advancement on the salary schedules; 

3. Differences between and amongst Adult Education, Early Education and ROC/ROP teachers of 
similar education, training, experience, years of service, and credentialing; and 

4. Differences between and amongst Adult Education, Early Education, ROC/ROP and pre-k-12 
teachers of similar education, training, experience, years of service, and credentialing. 

The committee shall be comprised of four members selected by the District and four members selected 
by UTLA. Upon request, the District and UTLA may bring in outside experts. The committee shall meet a 
minimum of three (3) times between March 1, 2019 and September 30, 2019. The committee shall 
submit recommendations regarding compensation to their respective bargaining parties no later than 
October 31, 2019. 






ADULT EDUCATION 


January 21, 2019 


New Adult Education Pay Step M.1% above Step 4) 

Effective July 1, 2019, the parties shall establish an additional salary Step 5, 1.1% above Salary Step 4. 

Step Advancing from Step “4” to Step “5” 

The proced ures for step advancing from step “4” to "5” will be same as the steps listed in advancement 

from step “3” to “4” with the requirement that the employee has been paid on the (THR) salary table for 

fifteen (15) years as described on the LAUSD website for Adult and Career Education Salary Table. 












Los Angeles Unified School District and United Teachers Los Angeles 
Immigrant Student Support 


The District agrees to the following: 

1. Designate at least one attorney and necessary support staff to address immigration related 
concerns, and provide support to District personnel, students, and families, by identifying, and 
coordinating legal support from local organizations already doing this work. 

2. Create and publicize a District wide hotline, with appropriate language support, to support 
students and families facing immigration related concerns. 

3. To support such efforts through charitable giving, pursued in a collaborative manner with UTLA, 
such as, but not limited to the annual Sharing Brings Hope campaign, and/or other efforts 
pursued collaboratively. 

a. Such dedicated resources shall continue until at least July 1, 2021, with the intent that 
collaboratively pursued charitable giving campaigns minimize or negate the impact to 
LAUSD general fund. 

b. The District and UTLA shall meet regularly, and with mutually agreed community 
partners, to ensure collaboration in this effort. Should such charitable funding exceed 
District identified costs, these regular meetings shall include discussion of expanding 
efforts. 

4. The District and UTLA commit to work collaboratively with the City of Los Angeles to identify 
resources to support the District's efforts to implement this MOU. 


FIRMWIDE: 161960462.1 050758.1031 




DRAFT 

January 20, 2019 



Memorandum of Understanding 
Between 

United Teachers Los Angeles and Los Angeles Unified School District 

Pilot Program- Exemption from Administrative Searches 


Schools are faced with instances of violence, including the use of weapons on or adjacent to 
school campuses. The District strives to provide a safe environment for students to learn, explore 
and create, and for teachers and administration to be able to focus on teaching and providing 
students with these opportunities. The District school safety measures include random metal 
detector searches, locker searches and other measures under the settled principles of 
constitutional construction, which permits reasonable application of metal detectors in schools. 
Bulletin 5424.2 focuses on random searches, metal detector searches and locker searches. 

As part of the District’s efforts to ensure an effective learning environment by maintaining a safe 
and secure campus, secondary schools are authorized to implement random metal detector 
searches. These are administrative searches. This policy does not include searches conducted by 
law enforcement. 

For the 2019-20 school year, schools may apply to be exempt from Administrative searches, i.e. 
“wanding,” for the length of the MOU and fourteen (14) schools will be selected. This 
application may be sent from the Local School Leadership Council or similar governance council 
to their Local District review by March 15, 2019. The Local District shall submit the 
applications to District Operations for final approval. 

For the 2020-21 school year, schools may apply to be exempt from Administrative searches, i.e. 
“wanding,” and fourteen (14) additional schools will be selected. This application may be sent 
from the Local School Leadership or School Site Council to District Operations for review by 
March 15, 2020. The Local District shall submit the applications to District Operations for final 
approval. 

The City of Los Angeles and the District shall work together to add services such as the LA City 
Gang Reduction and Youth Development (GRYD) programming to schools participating in the 
proposed “wanding” pilot program as well as select schools with traditional random searches. It 
is not the intention of both parties to add additional police presence as part of the progr ammin g 
on campuses. 

The District may terminate a school’s participation in this MOU, if it determines it is necessary 
to do so to preserve the safety of the students and staff at that school(s). Prior to making a fin al 
decision, the District will provide notice to the school that it is considering terminating the 



MEMORANDUM OF UNDERSTANDS 
Between 

Los Angeles Unified School District & United Teachers Los Angeles 

January 20,2019 



COMMUNITY SCHOOLS 


Consistent with LAUSD Board of Education Resolution 098-16/17 as approved on June 13, 2017, the 
parties agree to the following: 

1. The Community Schools Steering Committee (CSSC), in collaboration with the Local Options 
Oversight Committee (LOOC) shall determine a process by which 30 schools in high need areas 
will apply to begin Community Schools transformation process. 

2. By June 30, 2019, the CSSC, in collaboration with LOOC, shall designate 20 schools in high need 
areas to begin a Community Schools transformation process for the 2019-2020 school year. 

3. For the 2019-2020 school year, the District shall allocate $150,000 to each of the 20 schools 
designated for Community Schools transformation for full implementation during the 2020-2021 
school year. 

4. For the 2020-2021 school year, the District shall allocate $250,000 to each of the 20 schools 
designated for a Community Schools transformation. 

5. By June 30, 2020, the CSSC, in collaboration with LOOC, shall designate an additional 10 schools 
in high need areas to begin a Community Schools transformation process for the 2020-2021 
school year. 

6. For the 2020-2021 school year, the District shall allocate $150,000 to each of the 10 schools 
designated for Community Schools transformation for full implementation during the 2021-2022 
school year. 

7. For the 2021-2022 school year, the District shall allocate $250,000 to each of the 10 schools 
designated for a Community Schools transformation. 

8. Each school designated for a Community Schools transformation shall be required to utilize part 
of the District 2019-2020 and 2020-2021 funding allocations to hire a Community Schools 
Coordinator. 

9. The Community Schools Coordinator position shall be recognized as part of the certificated 
bargaining unit represented by United Teachers Los Angeles. 

10. Any school that is designated a Community School transformation school shall be protected 
from reconstitution, new charter co-location, or renewed charter co-location, unless prohibited 
by law. 

11. By June 30, 2021, the CSSC, in collaboration with LOOC, shall produce an assessment of the 
Community Schools transformation process at the initial 20 designated schools and provide 
recommendations. 

12. The governing council of Community Schools shall be the Local School Leadership Council as 


defined in Article XXVII, with the following modifications (to replace Article XXVII, Sections 2.4- 
2 , 51 : 




must have identified the proposed action with sufficient particularity that the Council 
members could have, prior to the meeting, meaningfully consulted with all interested 
parties with respect to the specific action under consideration, as provided in Article 
XXVII, Section 2.4. The vote required shall be a majority of those committee members 
present at the meeting. With respect to procedures governing voting matters, Robert's 
Rules of Order shall be applicable to issues not addressed herein. The site administrator 
shall ensure that written minutes for all Local School Leadership Council meetings shall 
be made available to all staff and school community. 


LAUSD 


UTLA 


Date 


Date 
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Memorandum of Understanding 
Between 

United Teachers Los Angeles and Los Angeles Unified School District 

Pilot Program - Green Spaces 


oMM 



The Los Angeles Unified School District shall create a Green Space Task Force that includes 
representatives from LAUSD, UTLA, and the City of Los Angeles. The task force shall be 
charged with creation of a plan to be presented to the Board of Education no later than December 
1, 2019. The task force shall be tasked with creating a plan to increase green space, as defined in 
LAUSD’s school design guide for all new projects (unless prohibited by law). The parties are in 
agreement that school greening projects enrich and strengthen our campus environments. 

The District will work with UTLA, the City of Los Angeles, the County of Los Angeles, and 
appropriate nonprofit partners in an effort to create to the maximum extent possible, adequate 
green space for student physical activity. 

In creating a task force plan, green space shall be studied in order of priority as follows: 

a. Schools without any existing green space and not located near parks 

b. Schools without any existing green space 

c. Schools with small amounts of green space and communities with limited to no 
access to parks and recreation 

LAUSD shall enter into any and all agreements with the City of Los Angeles, County of Los 
Angeles, and/or State of California (as permitted by law) necessary to secure funding from 
available sources, such as Proposition K (LA City parks measure), Proposition A (LA County 
parks measure), Proposition W (LA County stormwater measure) to create the above green space 
consistent with any plan adopted by the Board of Education. 

The Facilities Services Division shall continue with the goals as listed in the Strategic Execution 
Plan that involves the removal of unused bungalows. 

LAUSD staff shall report to the Board of Education annually on the progress towards creating 
green space as well as compliance with the Rodiguez Consent Decree. 


